CITY OF PAYETTE, IDAHO
Resolution # 2026-08

A RESOLUTION AUTHORIZING THE MAYOR AND CITY COUNCIL TO ADOPT
AMENDMENTS TO THE CITY OF PAYETTE PERSONNEL POLICY

WHEREAS, the City of Payette has sought to develop policies and memorialize them in
writing so that they may serve as guidelines for the operation of the City and its employees and
provide for the successful and efficient functioning of the City of Payette; and,

WHEREAS, it is the desire of the Mayor and City Council to amend the City of Payette
Personnel Policy as follows to remove the holiday salary pay of Eighty-Eight (88) hours.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF THE

CITY OF PAYETTE, IDAHO:
Section 1. That the new and revised City policies, a copy of said policies marked Exhibit

“A” and attached hereto and incorporated herein by reference, be, and the same are hereby
approved as to both form and content and shall supersede and take the place of the existing

policy sections upon the effective date.
Section 2. That the City of Payette policies approved herein be compiled into the City of

Payette Personnel Policy.
Section 3. That this Resolution shall be a full force and effect following its adoption and

approval and the sections of the Personnel Policy approved herein shall supersede and replace
the existing sections.

ADOPTED by the Payette City Council and APPROVED by the Mayor of the City of

Payette this 4™ day of August 2026. M :d i

Ray Wickershgr’n, Mayor

Attest:
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EXHIBIT “A”
As a general rule, holidays falling on a Saturday are observed on the preceding Friday; those
falling on Sunday are observed the following Monday. In celebrating the above holidays,
departments responsible for emergency services will remain open.

Eligible employees shall be paid straight time for holidays. Temporary/Seasonal employees are
entitled to pay for those hours actually worked. An eligible employee who is assigned to work
on a recognized holiday will be paid for regular hours worked on the holiday at the regular rate
of pay plus holiday pay at straight time.

Employees who are on leave status (vacation, sick, personal, PTO, worker’s compensation,
military duty, etc.) are not eligible for additional holiday pay. Holidays falling within approved
leave time will not be counted as part of the leave time.
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